
Governor’s Results Review Agenda 
Employee Experience 

 
Date: May 30, 2018 
Time: 10:30-12:00 
Location: 106 11th Avenue, G015 

 
Purpose: The purpose of this meeting is to make leaders aware of how they can improve the employee 
experience by creating respectful, inclusive and intrinsically motivating work environments where employees 
can thrive. 
 

Time Topic Participants 

10:30 – 10:40 Welcome 
 Inger Brinck, Director, Results Washington 

 Governor Jay Inslee 

10:40 – 11:05 

State of the Workforce and 
Employee Experience Insights 

 Michaela Beals, Employee Engagement 
Research and Data Analyst, State HR, Office of 
Financial Management 

 Josh Calvert, HR Policy and Performance 
Analyst, State HR, Office of Financial 
Management 

 Brooke Hamilton, Statewide Workplace 
Strategist, Office of Financial Management 

 Sara Thompson, Vessel and Oil Transfer Unit 
Supervisor, Ecology 

Q&A Governor Jay Inslee 

11:05 – 11:25 

Fostering a Work Environment 
Where All Employees Can Thrive 

 Alfie Alvarado-Ramos, Director, Washington 
State Department of Veterans Affairs 

 Shawn Murinko, Chief of Diversity and 
Compliance, Department of Health 

 Tommy Simpson, Chair, Veterans Employee 
Resource Group, Health Services Consultant, 
Department of Health 

 Lorraine Lee, Chief Administrative Law Judge, 
Office of Administrative Hearings 

 John Wiesman, Secretary, Department of 
Health 

Q&A Governor Jay Inslee 

11:25 – 11:55 

Facilitated Discussion and Report 
Out 
 
Question: 
How can you use your position of 
influence to create respectful and 
inclusive relationships in your 
agency? 

Danelle Guerin, Results Washington  

11:55 – 12:00 Closing Comments 
 Inger Brinck, Director, Results Washington 

 Governor Jay Inslee 
 

 


